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REGIONAL INFORMATION OFFICES 





The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inauiry--you may contact one of the offices 


listed below. 


ONE Secdccanes 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


BETER Bbcccccacs 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Restem Tikssceses 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV........ 


Alabama 
Florida 
Georgia 
Mississippi 
North Caroling 
South Carolina 
Tennessee 
Kentucky 


ROSION Vecsccoces 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 





Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 

Room 2460 

3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, Il]. 60606 


312-353-6976 


Region VI....... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII...... 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII..... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX....... 


Arizona 
California 
Hawaii 
Nevada 


WOGTOR Resesccns 


laska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 





Neal A. Johnson 

Room 2509 

Federal Office Bldg. 
911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 





Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 9 
415-556-3423 


Jack Strickland 

Room 8001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 


206-442-7620 
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ipioyment 


job, Total unemploy- 


declined 100,000 adult women--since 


the improvement taking place 


rcent, the same as in January; 


of energy-related problems. 








The over-the-month reduction 
percentage point to 5.4 
decreases among male house 
uring and construction work 
(mean) duration of unemployment fell 
The 2-month drop totaled one and a haif weeks, bringing the 
the lowest point in nearly 2 years 
The February-March change resulted from a sizeable decline in the 
long-term unemployed--persons who have been seeking work for 
with an increase in the number of those who have been unemployed less than 5 weeks. 


In line with the reduction in unemployment, there was also a decline in the 


number of persons in nonagricultural industries who were working part time involuntarily 


(those on part-time schedules for economic reasons); their number decreased by 


160,000 to 3.3 million. 
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BLACK FEDERAL OFFICIAL CALLS WOMEN'S 
CHALLENGES 'GREATER THAN EVER’ 








WASHINGTON -- Alexis M. Herman, new director of the U.S. Department of Labor's 
Women’s Bureau, called the challenges facing working women today “greater than ever 
before. 

opening of a collection of materials representing the 
activities of commissions for 


j 


-- 3/5 of the increase 
women ; 

-- the earnings gap between men and women has been widening; 

-- 39 percent of working women are mothers. 

The black federal official observed that the issues have not changed from the 
time the commissions were first established in 1962. She urged women to be aware 
of the kinds of programs and policies that can impact on the status of women. 

The new collection in the Labor Department's Library includes materials from 
59 commissions at local, county and s > lev . It is co-sponsored by the 
department's Women's Bureau and Library; the National Association of Commissions for 


Women, and the Metropolitan D.C. lition of Commissions for Women. 


Open to the public through April 22, the exhibit then becomes a permanent 


addition to the Labor Department's exhaustive collection of labor-related materials, 
said Andre C. Whisenton, librarian. 

He said this addition was an “historical precedent" among federal agencies and 
expressed the hope that the collection of published materials would be useful in 
advancing the status of women. 

Donald Elisburg, assistant secretary for employment standards, hailed the 
exhibit and expressed his concern about the “importance of the elimination of dis- 
crimination in the workplace and the importance of elimination of stereotypes about 


women." 








Bureau for its role over 
information and support for women's groups by Joy 
Women's Educational Problems, an advisory group funded by the 
Department of Health, Education, and Welfare. 
Margery Donnelly, vice-chairperson of the Fairfax County (Va.) Commission for 


Women and program chairperson, said the exhibit of materials was designed to make 


visible what commissions of women are doing and to stimulate national response to 


the needs of women. The commissions, she said, are “one of the breaks in the wail” to 


gaining equality for women. 

The exhibit, "Commissions for Women -- A National Response to Women's Needs 
Through State and Local Action," covers a wide range of subjects, including: Sexism 
in Education, Equality Under the Law, Employment, Violence Against Women, Child Care 
and Development, and Housing, Insurance and Credit. 


Other topics include: Images of Women in the Media, Women Behind Bars, 


Occupational Hazards, and Pensions. 


Among the materials are reports on specific projects and programs, reports of 


studies and surveys, newsletters, annual reports, and historical studies. 








EMPLOYMENT SITUATION FOR BLACK YOUTHS 
UNCHANGED IN YEAR'S TIME, BLS REPORTS 





WASHINGTON -- In October 1976, the employmen i tuati black youths 16 to 
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Some 740,000 youths 16 to 24 years old dropped out of school during 1976 before 
completing high school, about the same number as in 1975. Labor force participation 


for these dropouts, half of whom are 16 and 17 years o is relatively low compared 


y 


to October 19 
535,000 increase in employment among ys n0t in school y school dropouts 
and high school and college 

The unemployment rate for students who were in the labor force in October 1976 
was 14 percent, about the same as the rate for youths of the same age not enrolled 
in school. For both groups there was a one percentage point decline in the jobless 
rate in comparison with the situation in October 1975. Youths 16 to 24 years old 


continued to account for close to > hlaf of all persons 16 and over who were 


unemployed in October 


The 750,000 rise ir ie youth labor force from October 1975 to October 1976 
i ir numbers and a further increase in their labor force 
’ t t 10 years, the participation rate. for this group has 
risen from 55 percen o 64 percent. 
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ADMINISTRATION BACKS BILL TO 
MINE SAFETY IN LABOR DEPARTI 


WAC 


WASHINGTON -- Administratior for a bill which would transfer functions 


ue 


of the Mining Enforcement and Safe ministration (MESA) tc > Department of Labor 


was expressed ir 


now 


before 











While this minimum is justified 
be needed in all surface mines. 
Packer also called for more flexibility in a six-month limit on issuing a 


citation for a violation after it is discovered. 


Packer objected to a provision in the bill calling for a separate review 


commission for contested mine safety and health cases. 











ry of Labor Ray Marshall announced. 

The Laborers’ International Union of North America, AFL-CIO, agr 
ninth consecutive contract to provide instruction and develop jobs and training 
programs with employers in 14 states. 

The employers will conduct on-the-job training projects and upgrade the skills 
of some present employees in the prestressed and precast concrete manufacturing and 
processing industry. 

Since March 1967, the laborers’ union has trained over 10,000 people under 
eight previous contracts, all with employers who have collective bargaining agreements 
with the union. The new contract runs through March 31, 1978. 


The contract is funded under Title III of the Comprehensive Employment and 


Training Act (CETA) which is administered by the department's Employment and Training 


Administration (ETA). 


Cities where training will take place will be determined later by subcontracts 


with individual employers. 


States in which training will be provided and estimated funding and training 


positions follow: 
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Training 
STATE Positions 
Arizona 
California 
Colorado 
Connecticut 
Illinois 
Indiana 
Minnesota 
Montana 
. New Mexico 
Oklahoma 
Oregon 
Texas 
Wisconsin 
Wyoming 


National Pool 


Estimated 
Funding _ 


$ 
$ 


38,228.00 
76,456 .00 
76,456 .00 
57,342.00 
38,228.00 
57,342.00 
19,114.00 
19,114.00 
19,114.00 
19,114.00 
$8,228.00 
19,114.00 
38,228.00 


19,114.00 


$114,685.00 


$649 ,877.00 
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PROPOSED BY U.S 





WASHINGTON 1.S. Labor Department is revising the wage rates to be paid 


domestic and temporary alien farm workers in 10 of th 1 states where aliens are 
allowed to work. 
The proposed changes in the hourly rates, revised annually to prevent an adverse 


effect on wages paid U.S. workers, were scheduled for publication in the Federal 


Register Apr. 1, 1977. 


The 1977 hourly wage rate increases averaged 17 cents and ranged from 17 to 


22 cents. 
The Labor Department is proposing that these “adverse effect" hourly wage 
rates be offered to agricultural workers in the following states (a comparison is 


made to the final 1976 rates): 


STATE 1976 FINAL RATE . 1977 PROPOSED RATE 
Connecticut $ 2.61 $ 2.75 
Florida (sugar cane only). 3.04 3.23 
Maine .69 2.84 
Maryland ' .43 
Massachusetts  £ -70 
New Hampshire 
New York 
Rhode Island 
Vermont 
Virginia 


West Virginia 








Since the influx of temporary foreign labor in agriculture has the effect of 
lowering prevailing wage rates, the Labor Department has established these rates 
to offset the adverse effect that importing foreign workers have on U.S. employees 


in similar kinds of jobs. 


Temporary foreign agricultural workers are imported primarily to pick apples 
along the eastern seaboard or cut sugar cane in Florida. 
Interested parties have 30 days in which to express their views on the proposed 


new rates. Comments should be sent to the assistant secretary for employment and 


training, Attn: William B. Lewis, administrator, U.S. Employment Service, Rm. 8000, 


601 D St., N.W., Washington, D.C. 20213. 








—y Aan 
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<Sccrh fe Cle AY C 
SSED ON EQUAL PAY SUI 


LOS ANGELES -- The U.S. District Court here has ruled ti i S not unconsti 


tional for the U.S. Department of Labor to require the Seventh-Day Adventist Churct 
to comply with the federal equal pay for equal work statute. 

Judge Manuel L. Real denied a motion by the Pacific Union Conference of Seventh- 
Day Adventist and other church conferences of California that the department's suit 
be dismissed because of the constitutional separation of church and state. 

The judge ruled that the provisions of the Fair Labor Standards Act requiring 
that women doing the same or substantially similar work as men be paid the same wage 
may be applied to the church's more than 100 schools and colleges in the state. 

The department's Wage and Hour Division is seeking to recover for present and 
former school workers unpaid back wages accumulated since July 1, 1972, when the 
Equal Pay Act became effective. The employees include teachers, administrative 
workers, and maintenance personnel. The church operates elementary and secondary 
schools across the state plus Pacific Union College at Angwin and Loma Linda University. 

The church has maintained that it was exempt from the federal statute because 
of the first amendment to the constitution protecting religion. Judge Real ruled 
the enforcement of the equal pay statute on the church's educational activities 


did not infringe upon the religious or theological activities protected by the first 


amendment. 
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GOVERNMENT CONTRACTORS CAUTIONED 
ABOUT FRAUDULENT LETTERS 


WASHINGTON -- Federal contractors and subcontractors who receive letters warning 
that their company is not in compliance with federal affirmative action regulations 
should check immediately to make sure the letter is authentic, the U.S. Department 
of Labor reported. 


The department's Office of Feder Contract Compliance Programs (OFCCP) reports 


that some federal contractors are receiving fraudulent letters regarding their com- 


pliance with Executive Order 11246, as amended. 


The order, administered by OFCCP, prohibits federal contractors and subcontractors 
from employment discrimination based on race, color, sex, religion, or national origin. 
Correspondence is being sent by an unknown person or persons under false letter- 
head designed to represent OFCCP. » Ss have been sent to companies 
in California concerning their use of minority-owned trucking firms as subcontractors. 


7 


The letters, which are either unsigned or contain an illegible signature, advise 


the contractors that the company is violating the executive order and will be 
investigated. Some ar being told they will be debarred from federal contract work 
unless they take immediate steps to comply with the order. 

OFCCP advises federal contractors and subcontractors that all official correspon- 
dence it sends from the national office is legibly signed and appears on letterhead 
paper under the designation U.S. Department of Labor, Employment Standards Administra- 
tion, Office of Federal Contract Compliance Programs, Washington, D.C. 20210. 


Any government contractor who receives a letter believed to be fraudulent 


should contact OFCCP at the above address or by telephone at (202) 523-9475. 
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several firms engaged in real estate development in 
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plan assets for the benefit 


ions include 


Nevada and elsewhere; 


also named a defendant is a holding company through which Shenker owns controlling 


stock in Continental Connector Corporation, and Continental's subsidiary which owns 


and operates The Dunes. 


(MORE ) 
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The Department has asked the court to enjoin any further payments to the 


Shenker-controlled corporations; to rescind the agreements already entered; to 


remove the trustees from office; to order the defendents to make restitution to 
the pension plan of all money unlawfully paid out, and for other equitable relief 
to protect the plan and 

Two new pension pla 


defendants but not charged wit 
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NOMINATIONS REQUESTED FOR FEDERAL JOB 
SAFETY, HEALTH ADVISORY COMMITTEE 





WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration (OSHA) is seeking nominations for members for the National Advisory 
Committee on Occupational Safety and Health. 


The functi 


ittee expire on 


representati 
i persons 


Director, 


than April 


or position, 


telephone number. he fieid or gr he candidate represents should be specified 


and a resume should be included with the nominee's background, experience and 
qualifications. 
The nomination also should state that the nominee is aware of the nomination 


and is willing to serve as a committee member. 
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WORK STOPPAGES: FEBRUARY 1977 





WASHINGTON -- Idleness attributable to work stoppages in February, at 0.09 percent 
of estimated total working time (0.9 working days idle per thousand) was slightly 
higher than the estimated idleness rate of .097 percent in January 1977 and February 
1976, the U.S. Labor Department's Bureau of Labor Statistics reported. 


> 
The number of stoppages in February increased to 549 from the January total of 


518 and the 540 reported in February 1976. 

About 260,000 workers were engaged in labor disputes this month, well above the 
176,000 and 133,000 workers participating in labor disputes last month and in 
February 1976, respectively. 

Some 1.4 million days off the job resulted from labor-management disputes in 
February, compared with 1.2 million last month and 1.9 million a year ago. 

Stoppages were relatively large this month, averaging 474 workers, as compared 
with the averages of 340 workers last month and 246 workers in February 1976. 

Walkouts in February averaged 5.2 days (as measured by days idle per worker 
involved) in duration, below the 7.7 days for tl me month in 1976 and the 6.6 days 
in January. 

Four .large strikes (each involving 5,000 workers or more) were in effect in 
February 1977. - These disputes, three of which ended in the month, accounted for 
15 percent of all workers involved in strikes and 25 percent of all idleness resulting 
from strikes in February. There were no large strikes in February 1976. 

Strikes beginning F "uary de d to 314 from 351 in January and 354 in 
February 1976. This i > lowest n or oO trikes 1is month since 1967 when 


292 strikes were 


February, 65,000 more 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 

The U.S. Department of Labor provides economically disadvantaged workers 55 and 
over with part-time community service jobs under a program called the Senior Community 
Service Employment Program, in which wages are subsidized by the Labor Department. 
Participants work in a wide variety of activities in such places as day care centers, 
schools, hospitals, senior citizen centers, and on beautification, conservation, and 


restoration projects. 


The U.S. Labor Department's Employmert and Training Administration puts out a 
yearly catalog of research and development projects to inform the public about 
current research in the employment and training field. Copies of the latest catalog 
can be obtained without charge from the Inquiries Office, Employment and Training 
Administration, U.S. Department of Labor, Room 10225, 601 D St., N.W., Washington, D.C. 


20213. 


In 1976, adult women made up 36.2 percent of the civilian labor force, up from 


29.4 percent two decades earlier; men accounted for 54.4 percent of the total, down 


from 64.1 percent, according to the U.S. Department of Labor. 
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